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Editorial Comments 

The Original was created, "as an attempt by the Student Society to encourage the  

interest of other students, and to let them voice their own opinions on the subject” 

The  creation of this issue, owes a lot to the efforts of a number of individuals, who 

worked with endless patience, to bring together the designs, content and delivery. 

We also must thank our contributors, those who wrote articles both students and 

graduates.  

These past few years, there have been a number of challenges to the authority of  

experts, Michael Gove summed this up perfectly saying “people in this country 

have had enough of experts”. This is no UK phenomenon and is indeed part of a 

troubling wider movement in western politics, and one which Archaeology as an 

academic discipline and as a commercial sector must challenge if we are to remain 

relevant to modern society. As recognized by post-processualism, Archaeology is 

always political, and so we must surely face this threat with a politics of our own.  

Engagement surely is the key to Archaeology’s survival. So with engagement in 

mind we have created this magazine with the hope of engaging a wider audience. 

Written by students we hope it will be able to engage a wider audience than          

academic articles or site reports, and allow students to share their views on matters 

of theory and practice in an accessible platform.  

It is with great pleasure that we present the first issue of Barrow Magazine since the 

1980s 

 

 

 

T 
his  edition of Barrow, was a bit of a leap into the unknown for many of 

us in the Scottish Student Archaeology Society team. The Origional   

Barrow was published from the 1960s to 80s by the Glasgow University 

Archaeology Society. 
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A YEAR OF  

ARCHAEOLOGY 
President’s Address 

This academic year has seen a number of challenges to the field of archaeol-

ogy: From shortages of archaeologists in the face of big infrastructure pro-

jects, to the problem of harassment in the industry increasingly coming to 

light. It has also been a year of great successes for archaeology, with 2017 

being heralded as the ‘Year of History, Heritage and Archaeology’, and this 

year, the ‘Year of Young People’; providing an excellent opportunity for us 

to reach out to ever-widening audiences. 

It is with all that is happening in archaeology in mind that we have founded 

the Scottish Student Archaeology Society, and Barrow Magazine, in the hope 

of engaging students in the future of archaeology, and representing their 

interests. Following on from the successes of our 2018 Glasgow conference, 

we have exhumed Barrow, the magazine of the Glasgow University Archaeology 

Society from it’s thirty-year silence; with the hope of offering students 

the opportunity to showcase their opinions, research and experiences.  

This edition of Barrow includes a range of articles on students’ experiences 

over the past academic year in archaeology, as well as on issues in and 

around archaeology and heritage today. We hope to be able to engage those 

with a diverse range of interests, and have included a number of student and 

guest articles, interviews, and short features on a variety of subjects.  

I would like to finish by thanking the Committees, and members of the Ar-

chaeology Societies of Glasgow, Edinburgh, Aberdeen, St Andrews and UHI 

without whose support this venture would have been impossible. I would also 

like to give a nod to the staff at University of Glasgow Archaeology Depart-

ment, as well as to the staff and fellows of the Society of Antiquaries of 

Scotland, the Staff of Historic Environment Scotland, National Trust for 

Scotland Archaeology, Archaeology Scotland and the National Museum of Scot-

land for supporting us, and to all those who attended and contributed to our 

first annual conference. I would also like to thank my fellow committee mem-

bers, without whom this would be little more than a nice idea. 

Eddie Stewart 



 

How to Build a Trench 
Tomáš Gerich 

So how does this tie to my student experience? Well, last   autumn I was 

lucky enough to end up at a placement at  Dundonald Castle in Ayrshire, 

where the Friends of Dundonald heritage team has succeeded to        

revitalize the castle not only as historical site, but also as a centre of    

activities for the local community. As a part of my placement I had to   

design and carry out a project idea – after discussing several options 

with the organization's manager Dr. Kirsteen Croll, we decided to engage 

local elementary school pupils and give them a lecture about archaeolo-

gy, using the castle as a setting. 

With the help of a few tools and a crafty flatmate I built a trench model, 

composed from several wooden boards, that were covered in plaster, 

painted and modelled so they look like particular archaeological features 

in situ. The students were able to remove layers one by one as if they 

were excavating and then record what is on these boards using simpli-

fied context sheets. This way we were able to have a mock excavation in 

classroom, explaining the principles of  archaeological stratigraphy with-

out going into its more intricate details and having fun in the process. 

Despite the fact that archaeology is widely studied as an undergraduate 

degree at universities around the UK, offering a unique blend of a Arts 

and Science degree with many  transferable skills, its presence in ele-

mentary and high schools curriculums is lagging behind. In Scotland, 

there are several initiatives led by HES and Archaeology Scotland to 

change this, but if we truly care about the growth and improvement of 

archaeology as discipline, our community can always do better to intro-

duce archaeology to as many people as possible. 

The lecture  itself was supported by a simple powerpoint with illustrations. 

We went over basic aspects of archaeological work, from site research, to 

recording and post excavation analysis  techniques, all by using handouts 

and the interactive model to bring children into discussion. 

It’s hard to judge the potential of this project, as I delivered only two ses-

sions in the course of the placement. But the feedback from children and 

teachers was good and there is lot that can be improved and expanded 

upon, whether it was the quality of the model itself, variety in activities or 

my own delivery.   

However, the main reason for writing this article lies in my belief that 

these 'community engagement' efforts are the only true way of making 

archaeology relevant for as many people as possible. The lecture did not 

aim to recruit archaeologists or to be too serious about its educational  

 

 

D 
o you remember what was your first encounter 

with archaeology? Most people will mention mov-

ies, documentaries and news articles, but very few 

will have a very clear idea about what it is truly like 

to be an archaeologist.  The  reality is that despite a great academic 

tradition, strong     heritage protection laws and many community 

excavations, archaeology could do much more in opening itself up 

to the wider public and engaging people with their past and      

present in ways that would be beneficial to both them and             

archaeology as a whole. 
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worth – it was first and foremost about providing a fun day out for the 

children, in hope that at least some of them will be inspired to visit their 

local archaeological site, be more interested in their past and maybe even 

find an opportunity to  help out at an archaeological dig.   

I found the whole experience to be a great challenge and fun at the same 

time. I would encourage everyone to seek these opportunities in                                                                            

outreach, because it can teach you many things: from understanding 

what others require from you to thinking about the best ways of making 

sure your ideas are both equally accessible and engaging. As I mentioned 

before, there are several initiatives that are engaging archaeology       

students in similar projects, but whether it is a local dig, school activity 

day or any other chance to share your enthusiasm for the subject you 

shouldn’t hesitate to get involved.  

  

 

2nd July– 5th August                        

Town and City: Views of Urban Scotland, 

Duff House,  

https://www.historicenvironment.scot/visit

-a-place/whats-on/event/?

eventId=6af28bb5-7a95-40e0-ab87-

a87f010a18ab 

 

3rd July-14th September  

Skills Showcase, The Engine Shed,  

https://www.historicenvironment.scot/visit

-a-place/whats-on/event/?

eventId=2537f8e9-4efe-4048-9d7e-

a90b0098974e 

 

19th July  

A Celtic Summer 2018, The Crannog Cen-

tre,  

http://www.digitscotland.com/events/a-

Why podcast about Archaeology?   
Tristan Boyle 

It was the summer of 2008, Kate Perry’s I kissed a Girl was a huge hit (by 

the way, a decade old now) and I sat revising for my GCSEs. I wasn’t inter-

ested in the radio, in fact I had found another way to pass the time, a new 

way, I had discovered podcasts; being a young, acne-riddled, overweight 

teenager I obviously was a massive nerd and thus my first podcasts were 

videogame ones, in particular Sarcastic Gamer. 

While listening to these duceld tones I decided “I could do this”, with all 

the great self-importance of arrogance of a 16 year old. Pitching to my 

parents good possible grades, I bargained a Behringer Podcasting Kit and 

set about making my own show, Northern Ireland Gaming. Then I would 

rope in my friends over Skype/teamspeak and we would all record our-

selves and they would send the audio to me to edit. I was lucky I had a 

guitarist friend who composed the most epic intro music possible and I 

was privileged to have people around me who would get involved no 

matter what. 

But why am I going back to the start? Because I want to demonstrate that 

you can really start from a few basic materials to grow and develop what 

you want to make. 

After university I decided to create an Archaeology podcast, the likes of 

which did not exist at the time. I want something engaging, possibly dan-

gerous, exciting and completely devoid of bloody romans, vikings or anc-

ient egyptians.  It had to demonstrate from the get-go this separation - I 

had to break down walls, structures. I had to become the Anarchaeologist 

The first person I contacted was Andrew Reinhard to talk about Archae-

ogaming and his involvement in the Atari ET Dig in Alamogordo.   And 

from there I jumped forward to community archaeology and then open 

access archaeology. 

Reflecting back on the journey so far - don’t live in the past (haha). The 

most effective thing to develop yourself is to reach out and talk to peo-

ple. It is pretty evident that most individuals who spend time researching 

topics love to talk about that work, especially if they are enthused by it. I 

found that with a podcast I could have a reason to start talking to people, 

I had a way in to conversations and I felt as if I could actually talk to peo-

ple. I found previously that I didn’t have a way to talk to other archaeolo-

gists whom I didn’t know and I didn’t get involved in social media. And 

that held me back - I have honestly met so many amazing people 

through my interactions online - it is something I would recommend to 

anyone thinking about content creation. Grab a microphone, pick up a 

free audio editor software and play about with it. 

Podcasting isn’t difficult and talking about archaeology isn’t hard, all you 

need to do is take the plunge. 

If you are interested in talking more about podcasting and Archaeology, 

you can find me @Anarchaeologist or email me tris-

tan@archaeologypodcastnetwork.com . 

 Over at the Archaeology Podcast Network, we have lots of heritage 

themed shows as well as a soon to be launched audio column “Issues in 

Archaeology”, open for submissions. 

10-16th September            

Glasgow Doors Open Days, various ven-

ues, 

www.glasgowdoorsopendays.org.uk  

15th September                                

Archaeology Day 2018, Edinburgh,                                      

http://www.digitscotland.com/events/

archaeology-day-2018       

22nd September                

Cambuskenneth Abbey Tour, Stirling, 

https://archaeologyscotland.org.uk/

event/cambuskenneth-abbey-tower-

tour/                                                  

Upcoming 

Events 

7 

http://www.digitscotland.com/events/a-celtic-summer/
mailto:tristan@archaeologypodcastnetwork.com
mailto:tristan@archaeologypodcastnetwork.com
http://www.glasgowdoorsopendays.org.uk/


 

T 
wo years ago when I studied at the University of 

Glasgow, someone in the Level 1 Archaeology of 

Scotland course made a remark along the lines of: 

"We don't need to keep every castle. We have  

preserve everything – archivists often struggle with tendency to hoard 

data and artefacts. My intensive coursework has helped me to          

understand that archivers and librarians have to deal with a large 

amount of data and artefacts and in turn this has made me realize that 

some parsimony in preservation is necessary. 

                                                                                                           

Archaeologists and archivists function in a kind of duality. While ar-

chaeologists get to rummage around in fields discovering artefacts and 

other material remains from the past, archivists are entrusted with 

these findings and tasked with cataloguing and preserving them for 

future generations. Both jobs can often seem to be thankless because 

of necessity to make hard decisions about the fate of these discoveries. 

Archaeologists constantly unearth new valuable finds, only to have ar-

chivist dismiss them on the basis of stating that there are enough 

"Domesday Books" in the archives, only for librarians or researchers to 

ask for particular artefact that was either left in the ground or in deep 

storage. Trying to juggle all these demands and dilemmas is hard 

enough without our inner geek telling us that we should in fact  

Archives ,  Archaeology and Parsimony
Aleksandra Brittain  

quite enough castles". Being from American and thus brought up in a 

country with very few surviving archaeological structures that are older 

than century or two, I was horrified by that statement. Two years later, I 

find myself here in London, enrolled in a postgraduate course called 

'British Archives and Collections' at Rutgers University and only slightly 

less aghast at irreverence towards historical monuments and archaeo-

logical remains. 

My course gave me the opportunity to sit down with Tim Gollins,        

director of National Records of Scotland and we spoke about 

'parsimonious preservation'. This concept is not well known in America, 

perhaps because of the contrast in historical landscapes across the     

Atlantic, but it boils down to: "There are enough castles and we should 

know what we have and what to preserve. While archaeologists tend to 

have good understanding of this – realizing you cannot possibly         
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Archives ,  Archaeology and Parsimony  
preserve and hoard everything in fear that we might overlook something 

very important for our understanding of past. 

                                                                                                              

The work of archaeologist and archivists can also be very similar. At Rut-

gers, The New Jersey Digital Newspaper Project is based on scanning 70 

years of newspapers printed in New Jersey from pre-Civil War to World 

War I era. The stories, sketches and advertisements are all a treasure 

trove of details from lives of people from this not so distant past. This 

process is similar to archaeological excavation, piecing together evidence 

in chronological order and observing changes in this record over time. In 

this sense archaeologists and archivists have the same goal of preserving 

the knowledge from our shared past. 

While the concept of parsimony in preservation is still somewhat unnerv-

ing, but I am confident neither archivists nor archeologists will develop 

the habit of discarding useful artefacts. We all are aware of the responsi-

bility of our respective disciplines: our past allows us to understand who  

we were and who we are and this allows us to connect to each other 

through the continuum of humanity. Digitization is one of the main areas 

of focus in Library and Archival studies – by fully understanding and max-

imizing its potential, we can create platforms that will not only enhance 

research of archivist and archaeologists, but make the records and arte-

facts that we work with accessible to a much greater amount of people, 

who can join us in actively exploring this heritage. 

In my course there has been quite a lot of discussions about how lucky 

we are to be some of the only ones to lay hands on artefacts that be-

longed to our ancestors. We are often fascinated by even the most mun-

dane objects like chamber pots. I do not know how this would be viewed 

in Scotland, but in America the general consensus is that our forefathers 

would find this fascination at very least baffling, yet we have been proven 

that past can be illuminated can be explored and interpreted from atoms 

to landscapes, and therefore there is truly no such thing as a useless arte-

fact! 
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S S A S C  

2 0 1 8  E d d i e  S t e w a r t  

Over a 100 people attended the event on the two days, and a 

significant number also attended the  ceilidh afterwards, also 

hosted at the GUU. Thankfully in the midst of this years snowy 

January-February-March, the weekend of the 27th-28th was   

unseasonably clear and so there was no travel  disruptions to 

contend with. 

This year we hosted the first annual       

Scottish Student Archaeology Student    

Conference, at the Glasgow University      

Union. This years conference was organised 

by the  Glasgow  University Archaeology  

Society, and featured talks by ten students 

and eight career archaeologists over the 

course of the  two-day event. 

Over the course of the event, three themes were covered:      

Prehistoric- ‘Monuments and Homesteads; shifting scales of  

prehistoric occupation and Interaction’, Roman to Early Medieval

- ‘Heartlands and Peripheries; power and state formation’ and   

Medieval to Modern- ‘Landscapes, livescapes and living         

heritage’. Students were given ten minute presentation slots and 

a series of invited speakers from each theme area were given 

twenty minute slots at the start and end of each session. After 

much deliberation prizes for the best speaker in each theme 

were awarded to Claire Christie, Jordyn Marlin and Elliot Grater.  

We held a raffle during the conference with prizes    announced 

during the ceilidh, there was much anticipation over who would 

win the fabulous full archaeology toolkit donated by Headland 

Archaeology. The raffle raised £150 for the Society which we will 

be investing in next years conference. 

The conference was largely a success and although there were a 

few technical hold ups there were no considerable disruptions. It 

did appear as though a faulty tea urn might have put a spanner 

in the works, but thankfully a biscuit supply from Tunnocks did 

enough to distract most folks. In terms of attendees we have no 

accurate count unfortunately. In terms of the gender ratios of 

speakers in each section we did well, considering there were a 

few last minute drop outs to sickness and flu. Among the student 

speakers there were five women and four men, though among 

the career archaeologist speakers there were three women and 

seven men.  

 

The experience of organising the conference this year was for me 

certainly a rather hectic one. I started considering it in October 

and by mid November it was pitched to the Committee at GUAS.  

10 



 

The next few weeks were a rather frantic mix of emails for    

sponsorship and funding, as well as organising the                  

announcement of the event, booking a venue, band, equipment 

and printing. It was amazing how keen everyone we spoke with 

was about the conference and I cannot thank enough all those 

who donated funds and prizes to the event. On the day of the 

conference, after great what seemed like the herculean task of 

shifting all of our kit whopping 0.4 miles from the Gregory   

Building to the GUU, we arrived and set up the tea tables, 

presentation equipment, raffle and stalls, and then it began. 

 

I would like to thank the University of Edinburgh Archaeology 

Society, who were so enthusiastic with their support of the    

conference throughout the planning stages and turned up in 

such numbers to the conference, without them I doubt this years  

conference would have been half the event it was. After the   

success of the SSASC event we set about formalising the Scottish 

Student Archaeology Society, and appointing a committee. We 

are happy to be able to say that next year's conference will be 

hosted by the University of   Edinburgh Archaeology Society, and 

we wish them every success. 

https://scottishstudent  

archaeology.wordpress.com/ssasc- 

2018-abstracts/ 
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FEATURED FIND 

The Bronze Age ‘hoard’ from   

Callander, Perthshire  

Matthew G Knight 

Curator of Prehistory (Chalcolithic and Bronze Age) at      

National Museums Scotland 

In the early nineteenth century, a small group of Bronze Age ob-

jects, comprising two rapiers, a spearhead and a socketed axe-

head, were reportedly discovered together in Callander, Perth-

shire. When I found them in a drawer the National  Museum Col-

lections Centre, these objects instantly sparked my curiosity for 

two main reasons.  

Firstly, the spearhead is the only one of its kind in Britain. The 

asymmetrical loops on the socket are very unusual;  typically side-

loops are parallel to each other. However, six examples similar to 

the Callander spearhead have been found in Ireland. Could this be 

an import then? Or was someone just experimenting with a new 

design? 

Secondly, there’s been some doubt over whether these   objects 

should be considered a ‘hoard’. This is because  Middle Bronze 

Age rapiers and Late Bronze Age socketed axes are rarely found 

together. The Callander group         typologically spans a period 

of about 300 years. This would mean that Middle Bronze Age ob-

jects were being deposited in the Late Bronze Age. This is not a 

far-fetched as it sounds, with several ‘multi-period’ hoards now 

recognised from across Britain and Ireland.  

Of course, this could be an antiquarian collection of objects, but 

other than our own constructions of prehistoric chronologies 

there’s no reason to doubt the associated finds. Accepting this 

group as a hoard encourages us to challenge our perceptions of 

the past. Could the older objects have been heirlooms passed 

down over several generations? Or were they rediscovered from 

an earlier deposit? It’s these questions (and many more!) that 

make this hoard one of my favourites I’ve come across so far. 

 

The Callander hoard. Photo: M Knight © National     
Museums Scotland 



 

An Interview with Peta Glew  
Ally Parker-Banks 

© Northlight Heritage 

As part of A year in archaeology we went out 

share stories from across archaeology, from 

Student and career archaeologists experiences, 

opinions to articles from individuals from across 

the heritage industry.  

For this article, we have interviewed Peta Glew, 

a professional archaeologist at Northlight Herit-

age, to give an overview of her experience in 

archaeology and the work she has been a part 

of over the last year. Peta emphasises the im-

portance of involving the public and communi-

ties in archaeology and how this opinion contin-

ues to change the way archaeology is executed 

on the field and in publications. Also discussed 

are possible outcomes of HS2 and what it will 

mean to archaeology firms and graduates. 

How did you get into archaeology? 

 “I remember having this discussion with Paul 

Duffy on Bute. He had a really exciting story 

about having gone to visit an excavation of a 

huge dinosaur near his primary school  

 

and I was sat there just like ‘Uuh… I used to 

watch time team on the telly.’ […] And thinking 

back, it was watching The Mysterious Cities of 

Gold, which was all about the ancient Mayan 

and the Aztecs, and it just, I mean, obviously 

there was this fantasy element to it, they had a 

giant golden condor. I’ve not had to use one of 

them in archaeology yet! But yeah, it was prob-

ably watching that as a little kid and just going 

‘Wow, old stuff!’” 

So, how would you describe your role or position 

in archaeology? 

 “Like many archaeologists, I actually currently 

occupy several roles. It’s not just my Monday to 

Friday, 9 to 5, paid work. I also am involved with 

other organisations within archaeology. So, for 

example, I am currently the chair of the CifA 

Scottish Group. […] But, I mean, my role within 

my ‘paid work’ is, I’m a project officer, so that 

involves running projects. So, the project man-

ager will devise the scope of work, the budget  

that has to be worked to, and then the project 

officer has to deliver it, which isn’t always easy. 

Some of the budgets can be ridiculously tight. 

But it does mean that I’m much more at the 

coalface doing more fun stuff than the project 

managers. Project managers tend to be desk 

bound, whereas project officers are, generally 

speaking, out in the field, running the excava-

tion, running the surveys. Working for North-

light, I am lucky that I get to be on quite a lot of 

community engagement stuff. So, that goes 

from the small project site where we first met 

up by the canal, through to the much bigger 

projects like the Clyde and Avon Valley stuff 

and everything in between. So, as the company, 

within Northlight itself, I also am currently the 

company’s geophysicist, the company surveiller. 

I’m really fortunate in that I get to dip into lots 

of different things, keeps my job nice and var-

ied and interesting.” 

 

Continued on p14             



 

The Northlight Heritage website says that they 

believe strongly in collaborating with communi-

ties, how important do you feel this is in archae-

ology? 

“It’s vital. Since 2018, we’re currently about near-

ing 30 years in Britain since the planning legisla-

tion changed and commercial archaeology 

came into being. And during that time there’s 

been a massive shift from commercial units as 

they were just delivering purely hard note kind 

of projects for construction or development. So, 

much greater awareness that what we do 

should be embedded in communities. Deliver-

ing archaeology projects, if you’re not embed-

ded in a community then you’re not delivering 

what you should be doing - you’re not engag-

ing communities. […] Working for Northlight, I 

have seen it repeatedly, you know, with the 

Clyde and Avon Valley projects, that my col-

league Paul has been involved with the passed 

few years. He being based out in New Lanark 

with the team which put him in the middle of 

the communities he has been working with. 

That meant that the project that he developed 

and ran, he delivered far more for the local 

community than it would have done if he was 

based at our main office and then trying to pop 

down to the Clyde and Avon Valley every now 

and again. […] 

Have you had any particular highlights this year 

in archaeology? 

“Last September, I was fortunate enough to 

spend two weeks on Tiree, working with a col-

league, Heather Janes, (who, the other day, was 

in a national broadsheet newspaper about this 

project). We were excavating a bronze age cist 

as the core project and, for me, that trip to Tiree 

for work was one of the reasons why I love my 

job. In addition to the variety I have already 

mentioned of doing different things, it’s not just 

that, it’s that I got to work around Scotland, 

now in my current job, and I think it’s easy to 

forget that Scotland is a bloody beautiful coun-

try and one of the things I really really enjoy  

about being an archaeologist generally is that 

ability to, like, your job takes you to these 

amazing places, like Tiree. And in doing that 

you quite often end up meeting some really re-

ally cool people, working with them or just 

meeting them. Because whenever you visit 

somewhere you have to find accommodation 

and you have to eat, so you know, you’re  going 

into restaurants, or local shops. Trying nice food. 

So, yeah, the trip to Tiree was a particular high-

light.” 

Where do you feel archaeology is heading now-

adays? 

 When I started in archaeology, the big          

discussion debate at the time was how          

archaeology was moving towards a much more 

inclusive outreaching profession. Because the 

increasing move towards community             

archaeology, which is now such a standard  

everyday principle that we all work with, had 

begun to gain attraction. I think that is still the 

direction archaeology is going. More and more 

projects will be community oriented, community 

instigated. I think, there’ll likely still be a need 

for commercial archaeology, but commercial 

archaeology that in a variety of ways to         

incorporate a basic community outreach. […] 

With the HS2 coming into plan, do you feel there 

might be a bit of difficulty working on this pro-

ject with the current lack of archaeologists?  

 “I did recently attend a seminar held at Historic 

Environment Scotland. I was there on behalf of 

CifA Scottish group, and it was around the pro-

vision of archaeological training in Scotland and 

given the HS2 and other large infrastructure 

projects that are beginning construction now, 

particularly down in England, there was a con-

cern over the last few years that there would be 

a massive shortage of professional archaeolo-

gists. Whether that will be the case now, I’m less 

convinced. There has been some more recent 

research and they’ve identified that the demand 

for archaeologists from the likes of HS2 is not 

going to be as great as we originally feared.  

So, I think anyone coming out of universities 

now, from last year, really, through to the next 

few years, shouldn’t have a great deal of     

difficulty in finding a job if they want one.     

Because not everyone who comes through an 

archaeology degree necessarily wants to work 

professionally in archaeology. A number of the 

people I was an undergraduate with have gone 

on to do things as diverse as town planners, 

butterfly conservationists and radio DJs. So 

yeah, just because you’ve done an archaeology 

degree doesn’t mean you have to become an 

archaeologist, it’s not for everyone. So, it’s 

about finding what you want to do. I mean,   

we’re now in a position where we have to also 

think about the effects of Brexit, because, this is 

the other side of this HS2 issue. Post-Brexit, we 

will probably have a huge absence of European 

archaeologists, who are no longer allowed to 

work in Britain without extensive visas. Which 

will likely mean there’s more jobs for British   

archaeologists, maybe? I’m not going to claim 

to be an expert on any of this kind of Brexit 

stuff, but you know, the number of complicated 

factors that are coming into play over the next 

two to three years that will affect us.” 

 So you’re not worried about a shortage of ar-

chaeologists? 

 “I think I would need to go back to some of the 

most recent research, but yeah, I think in Scot-

land, which is where I work , where you guys 

study, we will feel the pinch a bit more as most 

archaeologists are sucked down into these large 

infrastructure projects down in England. So, the 

next few years in Scotland there may be a 

shortage.” 
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Archaeology on the Edge 
Craig Stanford 

E 
ven in a country famous for its bad weather, there are few places 

that an archaeologist can work that are as extreme as St Kilda. 

Often touted as the windiest place in the UK, the remote archi-

pelago of St Kilda is located 40 miles west of the Western Isles. Historical-

ly referred to as ‘Scotland’s last and outmost isle’, this dual Cultural and 

Natural World Heritage Site is one of only 35 on the planet to have the 

double designation. As the St Kilda Archaeologist with the National Trust 

for Scotland, I am the lucky individual who has the challenge of looking 

after the cultural heritage on the archipelago, preserving it for the future 

while maintaining the evocative visual appearance of abandonment and 

decay. For a place that contains such an important part of the human 

story, it feels very much on the edge of the world; a liminal space where 

you have a much closer relationship to weather and the natural world 

than what most people in our modern westernised post-industrial society 

get to experience. Working around the incredible and massive seabird 

colonies, the quirky ancient breed of feral sheep, and whatever the Atlan-

tic is throwing at us certainly has its challenges and joys, and nearly every 

aspect of our daily life revolves around the wind, mist, sea swell, and 

(unsurprisingly) rain.    

The pace of my work varies significantly throughout the year. Usually the 

St Kilda Archaeologist, together with a Trust building surveyor, starts the 

new year by visiting the main island of Hirta in February or March to carry 

out a rapid winter damage assessment. Even though we get helicoptered 

on and off island we are not guaranteed to complete the journey at any 

point during the year, as high wind, low mist, or a stormy seas can cancel 

the chopper. If we successfully arrive then we have several days to stomp 

about the place checking all the structures for damage inflicted by the 

incredible violence of winter. February 2018 saw us stranded for a week 

on St Kilda, with little to no communication with the outside world as a 

storm had shredded the NTS satellite array on the Manse. Luckily we 

were getting fed on the Ministry of Defence base next-door, so at least 

we did not have to worry about running out of food!  

The start of the season proper is in early April, when myself, the Ranger 

and the Marine and Seabird Ranger arrive to ready the island for visitors. 

We live in the Manse, a cosy 1828 building set a dozen meters from the 

edge of Village Bay which contains our bedrooms, a kitchen, living room, 

office, small souvenir shop, and utilities. This is our base of operations 
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and home away from home for much of the spring, summer and au-

tumn. The first 10 weeks of the season on island has me overseeing con-

tractors and volunteers undertaking repairs and maintenance to the his-

toric structures and monuments, updating the scheduled monument 

records for the nearly 2000 structures on island, and helping my col-

leagues with visitor services. In reality, every day is different from the 

next, and life on St Kilda is anything but predictable. I may plan to set 

out for the other side of Hirta to monitor the slow decay of the medieval 

Gleann Mor structures and end up organising a coast guard rescue for a 

visitor up a steep hill with a broken leg. The mist and clouds may unex-

pectedly drop down over the hills, making movement across the island 

dangerous when considering the 400-meter sea cliffs and slippery grassy 

slopes. I could plan to carry out a repair only to find a rare protected 

seabird nesting in the walls, meaning I need to postpone the repair. 

After 10 weeks I get a much-needed break off island, just enough time to 

get used to the idea of civilization again before returning in July for an-

other 10-week stint. This second part sees me focus on monitoring struc-

tures such as blackhouses, field walls and enclosures, rock shelters, and 

the endemic cleit. The point of the monitoring is to track change in the  

structures, noting things like falling or shifting stones in the wall, eroding 

turf roofs, or water ingress. This helps us to understand and manage the 

change across the historic landscape and informs our annual repair pro-

gram. St Kilda is world famous for its incredibly well preserved cultural 

landscape, but without these numerous small-scale interventions and re-

pairs, much of the cultural story would be lost to the howling winds of 

the open Atlantic! 

Of course it’s not constant work when on the island; having marked time 

off is vital in order to stave off the insanity while on the island for as long 

as we are. The base pub, called the ‘The Puffinn’, is open most evenings, 

and there is a steady stream of volunteers, campers, and researchers dur-

ing the summer. There is no shortage of social events amongst this neo-

St Kildan community, and we make sure the Manse is well stocked with 

popcorn, DVD’s, and whisky to get us through the stormy days and 

nights. Despite its reputation for remoteness and desolation, our little 

rock in the sea can get surprisingly lively! 

All together St Kilda is a spectacular place to live and work, regardless of 

its challenging conditions. It is a place that can defeat the most carefully 

laid plans, but you learn not to mind so much and to just go the wind 

blows. 
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Women in 

Heritage 
On the 10th of March, students from the Edinburgh 

University Archaeology Society organised a conference 

to discuss the topic of Women in Heritage. The event 

comprised of a talk from Rebecca Jones, of HES,        

followed by an informal questions and answers session 

between attendees and a panel formed of women from 

a diverse range of roles within the Heritage sector. 

Here we have a piece from one of the event organisers, 

Dani Hall, where she talks about her experience and 

motivations for organising the conference. Following 

this, Rebecca Jones, the keynote speaker of the event 

and head of Archaeology and World Heritage at HES, 

shares her experience of being a woman in Archaeology 

and how it has shaped her career.  
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The human race has long been shaping the earth physically, socially and 

ideologically with each new generation leaving their mark on our canvas 

of a planet. This notion of heritage is something which is created by and 

shapes the lives of all humans on this earth. Why is it then, that today the 

study of heritage is dominated by the portrayal of the stereotype of old, 

white and male? 

One may think of men holding the trowels which peel back the layers of 

soil or naively assume that the hand which pens history is white. While 

this has been the case in past centuries, the tables have turned and con-

tinue to do so as the diversity and number of women studying or working 

in the UK heritage sector increases each year. The idea for the ‘Women in 

Heritage’ conference actually began inside a classroom where this chang-

ing ratio was exemplified with nearly ninety percent of students identify-

ing as female. Held to coincide with International Women’s Day, the con-

ference was organised with the intention of highlighting the work and im-

portance of women within the sector both past and present. In turn, it 

aimed to inspire those women earlier on in their academic or career 

paths. 

The conference was created with discussion at its core and was structured 

around an open panel and a pivotal talk by Dr. Rebecca Jones (Historic 

Environment Scotland) addressing key themes such as the wage gap, 

workplace harassment, and balancing parenting with work. In lieu of the 

recent ‘RESPECT’ publication by the British Archaeological Job Resource, 

the panel question and answer section was carried out in a closed space 

to ensure there was no judgement or fear when opening up issues for  

discussion. Our panel featured ten speakers with varying backgrounds of 

academic specialties, commercial employment, and personal experiences 

between them. With just one simple warm-up question needed, the top-

ics then flowed freely between both panel and audience covering areas 

such as female confidence, ‘mansplaining’ and the expectations of wom-

en and their appearance. It became clear that while as a woman, one may 

face obstacles this does not equate to an end - barriers can be broken. It 

was a joy to have such enthusiasm from both sides of the table and this 

energy was carried over into the informal mixer after the event. This gave 

attendees a chance to ask one-on-one questions or obtain more personal 

advice from the panelists. 

The success of the event was truly heartwarming (many braved the rain 

and avid rugby fans to attend) and the hope exhibited during the panel 

proves that women are ready and prepared to stake their claim in the UK 

heritage sector. There are already plans at work for a consecutiveevent 

with intentions of building the event to include more activities and reach 

a larger audience. While this event may have just been a small pebble in a 

big pond, I am optimistic its ripples will travel far. I am beyond grateful 

for the participation of our panelists Dr. Jo Rowland, Dr. Linda Fibiger, Dr. 

Esther Mijers, Dr. Diane Bolger, Dr. Alison Sheridan, Dr. Rebecca Jones, 

Dr. Kathleen McSweeney, Dr. Clarisse Godard Desmarest, Dr. Alison Dun-

can, and Sheena Irving and thank them all for showing that heritage is for 

everyone. Finally, I would of course like to thank everyone at Edinburgh 

University Archaeology Society for believing in this idea so others could 

believe in themselves. 

Women in   

Heritage: 

the     

conference 
          By          

Dana Hall 
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Women in   

Heritage:  

a       

discussion 

By             

Rebecca Jones 

After attending the Scottish Student Archaeology Conference in Glasgow 

in January, I was asked to speak at the Women in Heritage conference in 

Edinburgh in March. Both conferences were immensely stimulating, not 

least because it was great to see such initiatives coming from students. 

In my presentation to the Women in Heritage conference, I highlighted 

some of the issues that I have experienced throughout my career: I went 

on my first excavation 30 years ago; did my degree at Newcastle        

University and completed a part-time PhD at Glasgow many years later 

(whilst working). I have spent most of my career at what is now Historic 

Environment Scotland (having formerly worked for both the Royal    

Commission on the Ancient and Historical Monuments of Scotland and 

Historic Scotland). I am now in a senior post but have encountered a 

range of attitudes over the years, not all helpful – have things improved 

for early career archaeologists, particularly women? I am also a parent, 

and that does bear on career options, particularly in a discipline like ours, 

and as a result I have taken maternity leave and returned to work on part

-time hours (albeit only fractionally less than full-time). 

We had a panel discussion at the event – many of the women on the 

panel were University academics, but we had a broader range of career 

backgrounds represented in the audience, from third sector to          

commercial, and one of the main take-aways was the need for good    

career advice, some of which was provided at the event. 

We do need to ensure that we make provisions for advice, support     

networks, and training and career development for those who want to 

work in our discipline. Archaeology can be an incredibly stimulating and 

rewarding career option, but the job market and pay can be unstable and 

elsewhere, colleagues have highlighted instability due to the link between 

jobs in archaeology and economic development and the construction 

sector (Rocks-Macqueen, 2018). 

One thing I think is key to providing support and incentive for those 

thinking of an archaeological career is the need for role models in our 

sector. As an undergraduate, there wasn’t a single female academic in 

either of the departments (Archaeology and Classics) in which I studied at 

Newcastle. Things have improved a little since then, but the gender     

balance is still nowhere near sufficient to provide the necessary nurturing 

and supportive environment for young female academics. Things may be 

slightly better in other work environments, such as the public sector, 

which has had to address equal rights, but even so there remains an    

imbalance. A session at the [Chartered] Institute for Archaeologists    

Conference in 2015 looked specifically at the issues of glass  

ceilings and gender imbalance in British archaeology. (see https://

www.youtube.com/playlist?list=PLBjeGwwG0rtQZZeBs5AcTY1rTryfpS24W) 

You only have to look at the Managing Directors of commercial           

archaeological organisations across Scotland (and Britain) and attend a 

Federation of Archaeological Managers and Employers (FAME) Annual 

General Meeting to realise how stark the situation is in some aspects of 

archaeology. 

We still seem to have ‘boy jobs’ and ‘girl jobs’ and one of the issues 

raised at the Women in Heritage event was around archaeological field-

work. Is there a predominance of men in project management roles? And 

of women in non-fieldwork, museum and post-excavation roles? Are we 

dealing appropriately with parental leave and career breaks, given that 

there is a notable drop-off of female archaeologists in their 30s? 

(Aitchison & Rocks-Macqueen 2013, 93-8.) One of the questions raised at 

the Edinburgh conference was: provided that appropriate Personal Pro-

tective Equipment is worn, why shouldn’t someone (male or female) wear 

what they want, including make-up, on site? What does a ‘typical’ archae-

ologist look like? Wearing certain clothes or make-up is the choice of the 

individual and not an invitation for inappropriate behaviour.  
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BAJR (British Archaeological Jobs Resource) has recently published a RE-

SPECT guide (acting against Harassment in Archaeology – Hawkins & 

Rees 2018) and the Chartered Institute for Archaeologists has an Equality 

and Diversity Group which is looking at challenges in the profession 

(https://www.archaeologists.net/equality-and-diversity-group accessed 

2nd June 2018). 

In recent years we have also seen British Women Archaeologists under-

taking work on equality and diversity (Teather and Pope 2017) and the 

Trowelblazers initiative (http://trowelblazers.com/), promoting and cele-

brating female pioneer archaeologists, geologists and palaeontologists. 

We have a Strategy for Archaeology in Scotland which promotes Archae-

ology for everyone and the development of skills. It recognises that 

‘Archaeology can help everyone celebrate the diversity of our heritage, 

regardless of their race, religion, gender or ability, and tell stories that 

reach beyond our borders, such as trade and migration’ (SAS 2015, 5). At 

present it doesn’t specifically highlight gender and diversity in the sector 

– maybe it should – it could be directly addressed in the next revision of 

the delivery plan. We need to ensure that we both nurture and retain tal-

ent, as well as develop a more diverse workforce fit for the 21st century. 
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An Interview with 

Robin Turner 
Lizzie Robertson 



 

It can be incredibly valuable to hear from a range of different perspec-

tives on careers in heritage and archaeology, as they can often be diverse 

and varied. This was reflected in an interview that I undertook recently 

with Robin Turner of Historic Environment Scotland, which also covered 

topics that may be of concern to students of archaeology, such as getting  

experience, starting out, and whether the new HS2 project is good or bad 

news for the up-and-coming graduates. Here is what we discussed below. 

 

A lot of archaeologists can vividly remember what got them passionate 

about their subject in the first place. How did you get into archaeology 

yourself? 

I read an adventure book about a Hungarian-American amateur archae-

ologist, Count Byron de Prorok, in my last year of primary school, and 

thought it sounded interesting and exciting. So I phoned up Edinburgh 

University and got an appointment with Prof Stuart Piggott at to see if I 

could go on a dig. One of his colleagues was digging near Edinburgh, so 

I went along and spent a couple of weeks digging at a medieval pottery– 

mainly washing mounds of potsherds. I was 12. 

 

Can you tell us a little about your career? You’ve worked across different 

organisations, how have you found that? 

After graduating in archaeology from Southampton, I got a job in Essex 

supervising a dig in Chelmsford. I was recruited by the County Council 

archaeology unit, on the understanding that I would direct my own sites. 

That was in 1978. Later, moved on to West Yorkshire, running a local au-

thority-based contracting unit. But I really wanted to move my family 

back to Scotland. So I gave up a permanent, senior job, managing 50+ 

people and joined the National Trust for Scotland on a 2-year contract … 

which eventually lasted over 17 years. I got my present job with what was 

the Royal Commission on the Ancient and Historical Monuments of Scot-

land in 2010. 

 

 

As Head of Survey and Recording at HES, what are some of the best as-

pects of your current role? How does your work vary throughout the 

year? 

I manage an incredibly talented team of archaeologists, historic building 

specialists, surveyors and data experts, who create fantastic records and 

new understanding of Scotland’s historic environment. Like any archaeol-

ogists I love it when people find new things, like our discovery in 2017 of 

a cursus on Arran that was only detectable through aerial laser scanning, 

i.e. lidar. Or some historical graffiti that’s been hidden in plain sight for 

decades. I also love the fact that people – individuals, academics, com-

munity activists – can approach us and we can always give them advice 

but can often help them too. 

 

Many students studying archaeology at university are not necessarily 

made aware of how diverse a career in archaeology can potentially be. 

How do you feel about this statement? 

The diversity of career directions in archaeology is a result of the myriad 

of different things we can study and the ways we can study them, from 

social anthropology and ethnology, to computer science and material sci-

ence. My current hypothesis, though, is that archaeologists should experi-

ence the process of excavation early in their career, because in many re-

spects that’s what everything we do starts with or ends with.  

 

Following this, what would be your advice to students and early-career 

starters looking to gain experience and skills for a diverse field? Is it im-

portant to know what direction you want to go in from the start? 

Archaeology is a relatively small subject in terms of the numbers em-

ployed, which means that your career direction could well be determined 

by being in the right place at the right time. If you decide early on that 

you want to specialise in, for example, illustration, you may not find the 

perfect job straight away. But you can take the initiative in learning skills, 

and maybe propose opportunities that are tempting to your employer.  
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With big projects such as HS2 coming up, are there potentially good op-

portunities available for graduates of archaeology? It has been said that 

these infrastructure projects will see great skills shortages, how do you 

see this being resolved? 

As well as my day job, I’m also Chair of the Archaeology Training Forum, 

where bodies from around the UK get together to ensure that the infra-

structure is there for people to become archaeologists and to develop 

their careers. The shortage of skilled archaeologists is already here, and 

archaeological contractors are increasingly creating their own structured 

training courses that suit those without much practical experience; Head-

land Archaeology, for example, were Highly Commented in the 2018 ATF 

Training Award for their integrated learning programme. Sector leaders 

are also exploring archaeological apprenticeships at different levels, and 

there are other means to gain qualifications and experience. The need for 

skilled archaeologists is not just a flash in the pan, so I believe there’s 

never been a better time to pursue a career in archaeology – albeit it still 

doesn’t pay as well as it should.  

 

What are you looking forward to in 2018-19? And what upcoming pro-

jects would you encourage readers to follow? 

 

We have lots of irons in the fire for the current year, including develop-

ing our techniques for computer-learning using aerial remote sensing 

data, and exploring effective ways to depict 3D data. We’re hoping to 

establish a partnership with a European consortium to research and de-

velop geophysical survey in Scotland. But our work also needs to be rele-

vant to communities, so later in the year we’ll be using, comparing and 

contrasting survey methodologies on the fantastic East Lomond Fort in 

Fife. My staff regularly write for the HES Blog, and we often tweet about 

it too, so look out for us @HistEnvScot. 

Our Heri tage Discourse   
Frank i e  En t i c k nap  

C ultural heritage is a paradoxical facet of human society, like no 

other - it is perpetually threatened, yet so often undervalued. On 

one hand, it is widely acknowledged that the physical destruction of ma-

terial culture is generally irrevocable, and can carry with it profound ideo-

logical consequences. For example, when Daesh destroyed Iraq’s Great 

Mosque of al-Nuri, during the Battle of Mosul in June 2017, they were not 

simply destroying a material commodity, nor, as Irina Bokova puts it, a 

superficial “museum piece” (Bokova 2017, 64). The destruction of the 

Great Mosque was a fracture in the resilience of the Iraqi people; it was 

an act of cultural cleansing; and a method of harnessing socio-political 

control.   

Yet, despite global recognition that the ongoing destruction of cultural 

heritage is undeniably an atrocity, it is very difficult to prevent, or to en-

force punishment. As a result, the same pattern continues: cultural herit-

age is destroyed; its loss is mourned; and its physical and intangible place 

in a community simply ceases to exist. Piece by piece, the cultural herit-

age of innumerable communities fades before their eyes - usually without 

recompense. As this pattern is sustained, year after year, the concept that  

cultural heritage is less valuable than human life, is strengthened - mak-

ing it ever more difficult to enforce consequences upon those who 

threaten our heritage. It seems that we are stuck at an impasse; we are 

often unable to prevent the destruction of our heritage, and the very leg-

islation that condemns its destruction is frequently unenforceable. 

Thus, instead of solely relying upon the law to change the way that cul-

tural heritage is treated, it may be more productive to target the way that 

we - so called heritage experts - treat and discuss cultural heritage. In 

doing so, we might seek to develop an instrumental understanding of 

the social agency of material heritage, over and above its pecuniary val-

ue. This, in turn, might beneficially influence a refreshed bureaucratic 

system that is able to enforce punishment upon those who threaten and 

destroy a community's cultural heritage. If we [heritage experts] were to 

carefully rework the way that we talk about, and treat cultural heritage, 

this may provide impetus to refine the language and specificity of our 

laws, thereby improving their enforceability. 
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Our contemporary cultural climate frequently treats “heritage” as 

“property”, secondary to human life itself, and with a tradeable, pecuniary 

worth that outweighs, and sometimes entirely overlooks, its social value. 

In the 1972 World Heritage Convention, UNESCO employed a poignant 

change in their rhetoric: replacing, on a number of occasions, the phrase 

“cultural property” with “cultural heritage” (UNESCO 1972, 9-216). This 

slight semantic shift, suggested that UNESCO was fundamentally oppos-

ing the notion of our “heritage” being understood as simply a material 

commodity. Yet, on approximately 409 occasions, this convention still re-

ferred to “heritage” as so-called “property”. Such a rhetorical inconsisten-

cy makes clear that the idea of “cultural property” is a prevailing one, 

even amongst those who work the hardest to protect it. 

 

Furthermore, over the past year in the UK, with public funding cuts within 

the heritage sector; the ongoing destruction and looting of world art and 

antiquities; increasing recognition of heritage hegemons, tied up in black  

market trade conspiracies; and with the high profile restitution cases, 

such as the Parthenon marbles debate, locked in decades-long stale-

mates - it appears that we are living in a cultural climate whose cynicism, 

and commodification of cultural heritage, has, paradoxically, side-lined 

the social value of cultural heritage, and perpetuated its “property” status. 

.For this reason, it may be productive to critically evaluate our discourse 

surrounding cultural heritage - how we talk and write about heritage; 

how we research and display it; and how we navigate issues of trade and  

repatriation. In our day to day rhetoric, we would be recognising heritage, 

not as “property”, but as social agents that create, subvert and complicate 

society as much as they reflect it. Forcibly altering our everyday language 

may at first feel laboured and superficial, but as time goes on this could 

influence restitution debates; it could provide the basis for an increase in 

heritage funding; and it could even shape the outcome of legal cases. 

A refreshing example of this is in The Prosecutor v. Ahmad Al-Faqi Al-

Mahdi case (2016) which was finalised last year (The Prosecutor v. Ahmad 

Al Faqi Al Mahdi 2016, 4). In 2016, Al-Mahdi, a member of the Ansar Dine 

group, was sentenced - by the ICC - to 9 years in prison, and issued a 

reparation order for 2.9 million euros, for the destruction of a mosque 

and 9 mausolea in Timbuktu, Mali. He supervised the destruction of these 

sites of Malian history, as an ideological attempt to harness socio-political 

control, in the name of sharia law. Consequently, he pled guilty under the 

Rome Statute of 1998, Article 8(2), which condemned his act of cultural 

destruction as a war crime. The destruction of cultural heritage had never 

before been punished by a court of law, in such a way. For this reason,  

this case has set a precedent for treating so-called “cultural property” as 

“cultural heritage”, because Al Mahdi’s crimes were defined by the court 

as “war crimes” - an infraction equivalent in seriousness to the willful kill-

ing of another human-being. Furthermore, the 2.9 million euros was fed 

into a community cultural heritage project, to actively rebuild the tangible 

and intangible presence of the heritage destroyed. 

This case stands as an example of what could be achieved through a shift 

in our heritage discourse. Starting from the ground upwards - simply by 

revising the concept of “cultural property” in our day to day practise - we 

could profoundly change the way that cultural heritage is treated, on a 

global scale. This would not be limited to the realm of academics; as evi-

denced by the Al-Mahdi case, it could have a real-world impact, that 

could truly hold accountable, those individuals who threaten our cultural 

heritage. 
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From Barrow, volume 2, 1975/1976 

 

‘Some Dig Songs- Ten wee Buddies’ 

 

Ten wee buddies marchin’ o’er the Ditch, 

Ten wee buddies marchin’ o’er the Ditch, 

When one wee buddy, he pushed another in, 

There were nine wee buddies marchin’ o’er the ditch. 

 

Nine wee buddies in a chambered tomb, 

Nine wee buddies in a chambered tomb, 

When a muckle grat cerbel, it happened tae fa’ doon, 

There were eight wee buddies in a chambered tomb. 

 

Eight wee buddies roond a spoil heap, 

Eight wee buddies roond a spoil heap, 

Noo one wee buddy is buried six feet deep, 

There were seven wee buddies roond a spoil heap. 

 

Seven wee buddies standin’ in a chain, 

Seven wee buddies standin’ in a chain, 

When one wee buddy drapt a heavy stane, 

There were six wee buddies standin’ in a chain. 

 

Six wee buddies in a passageway, 

Six wee buddies in a passageway, 

Where one is now, nobody can say, 

There were five wee buddies in a passageway. 

 

Five wee buddies broke a bit o’ bone, 

Five wee buddies broke a bit o’ bone, 

When one wee buddy, he found it was his own, 

There were four wee buddies broke a bit o’ bone. 

 

Four wee buddies found a bit of pot, 

Four wee buddies found a bit of pot, 

When one sat down and broke the booming lot, 

There were three wee buddies found a bit of pot. 

 

Three wee buddies round an orthostat, 

Three wee buddies round an orthostat, 

But one wee buddy, he didnae have a hat, 

There were two wee buddies round the orthostat. 

Two wee buddies were a  rangin’ pole, 

Two wee buddies were a rangin’ pole, 

When one wee buddy fell doon a dirty great hole, 

There was one wee buddy wae a rangin’ pole. 

 

There was one wee buddy scrapin’ roond the wa’, 

There was one wee buddy scrapin roond the wa’, 

When the whole bloomin’ lot, it happened fur to fa’, 

There were nae wee buddies in the tomb at a’. 

 

-Anon. 
 

 



 


